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Academic Freedom

The University of California is committed to upholding and preserving principles of
academic freedom. These principles reflect the University’s fundamental mission, which is
to discover knowledge and to disseminate it to its students and to society at large. The
principles of academic freedom protect freedom of inquiry and research, freedom of
teaching, and freedom of expression and publication, and freedom to address any matter of
institutional policy or action, when acting as a member of the faculty whether or not as a
member of an agency of institutional governance. These freedoms enable the University to
advance knowledge and to transmit it effectively to its students and to the public. The
University also seeks to foster in its students a mature independence of mind, and this
purpose cannot be achieved unless students and faculty are free within the classroom to
express the widest range of viewpoints in accord with the standards of scholarly inquiry and
professional ethics. The exercise of academic freedom entails correlative duties of
professional care when teaching, conducting research, or otherwise acting as a member of
the faculty. These duties are set forth in the Faculty Code of Conduct (APM - 015).

Academic freedom requires that teaching and scholarship be assessed by reference to the
professional standards that sustain the University’s pursuit and achievement of knowledge.
The substance and nature of these standards properly lie within the expertise and authority of
the faculty as a body. The competence of the faculty to apply these standards of assessment
is recognized in the Standing Orders of The Regents, which establish a system of shared
governance between the Administration and the Academic Senate. Academic freedom
requires that the Academic Senate be given primary responsibility for applying academic
standards, subject to appropriate review by the Administration, and that the Academic Senate
exercise its responsibility in full compliance with applicable standards of professional care.*
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Members of the faculty are entitled as University employees to the full protections of the
Constitution of the United States and of the Constitution of the State of California. These
protections are in addition to whatever rights, privileges, and responsibilities attach to the
academic freedom of university faculty.
__________________________________
*The original language of APM - 010, which was drafted in 1934, associated academic freedom with scholarship
that gave play to intellect rather than to passion. It conceived scholarship as dispassionate and as concerned only
with the logic of the facts. The revised version of APM - 010 holds that academic freedom depends upon
the quality of scholarship, which is to be assessed by the content of scholarship, not by the motivations that led to
its production. The revision of APM - 010 therefore does not distinguish between interested and disinterested
scholarship; it differentiates instead between competent and incompetent scholarship. Although competent
scholarship requires an open mind, this does not mean that faculty are unprofessional if they reach definite
conclusions. It means rather that faculty must always stand ready to revise their conclusions in the light of new
evidence or further discussion. Although competent scholarship requires the exercise of reason, this does not
mean that faculty are unprofessional if they are committed to a definite point of view. It means rather that faculty
must form their point of view by applying professional standards of inquiry rather than by succumbing to external
and illegitimate incentives such as monetary gain or political coercion. Competent scholarship can and frequently
does communicate salient viewpoints about important and controversial questions.
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This policy is the Faculty Code of Conduct as approved by the Assembly of the Academic
Senate on June 15, 1971, and amended by the Assembly on May 30, 1974, and with
amendments approved by the Assembly on March 9, 1983, May 6, 1986, May 7, 1992,
October 31, 2001, and May 28, 2003, and by The Regents on July 18, 1986, May 15, 1987,
June 19, 1992, November 15, 2001, and July 17, 2003. In addition, technical changes were
made September 1, 1988 and June 11, 2010.
Additional policies regarding the scope and application of the Faculty Code of Conduct and
the University’s policies on faculty conduct and the administration of discipline are set forth
in APM - 016, the University Policy on Faculty Conduct and the Administration of
Discipline.

The Faculty Code of Conduct as Approved
by the Assembly of the Academic Senate
(Code of Professional Rights, Responsibilities,
and Conduct of University Faculty,
and University Disciplinary Procedures)

Part I – Professional Rights of Faculty

In support of the University’s central functions as an institution of higher learning, a major
responsibility of the administration is to protect and encourage the faculty in its teaching,
learning, research, and public service. The authority to discipline faculty members in
appropriate cases derives from the shared recognition by the faculty and the administration
that the purpose of discipline is to preserve conditions hospitable to these pursuits. Such
conditions, as they relate to the faculty, include, for example:
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1.

free inquiry, and exchange of ideas;

2.

the right to present controversial material relevant to a course of instruction;

3.

enjoyment of constitutionally protected freedom of expression;

4.

freedom to address any matter of institutional policy or action when acting as a
member of the faculty whether or not as a member of an agency of institutional
governance.

4.5. participation in the governance of the University, as provided in the Bylaws and
Standing Orders of The Regents and the regulations of the University, including

(a) approval of course content and manner of instruction,

(b) establishment of requirements for matriculation and for degrees,

(c) appointment and promotion of faculty,

(d) selection of chairs of departments and certain academic administrators,

(e) discipline of members of the faculty, and the formulation of rules and procedures
for discipline of students,
Rev. 1/1/02

Page 2

GENERAL UNIVERSITY POLICY
REGARDING ACADEMIC APPOINTEES
The Faculty Code of Conduct

(f)

APM - 015
DRAFT
3/23/12

establishment of norms for teaching responsibilities and for evaluation of both
faculty and student achievement, and

(g) determination of the forms of departmental governance;
5.6. the right to be judged by one’s colleagues, in accordance with fair procedures and due
process, in matters of promotion, tenure, and discipline, solely on the basis of the
faculty members’ professional qualifications and professional conduct.

Rev. 1/1/02

Page 3

GENERAL UNIVERSITY POLICY
REGARDING ACADEMIC APPOINTEES
University Policy on Faculty Conduct and the Administration of Discipline

APM - 016
DRAFT
3/23/12

University Policy on Faculty Conduct and
The Administration of Discipline

The University policy on faculty conduct and the administration of discipline is set forth in
its entirety in this policy and in the Faculty Code of Conduct.

Section I Introduction and General Policy
This policy, as recommended by the President of the University and approved by
The Regents on June 14, 1974, and November 15, 2001, supersedes the President’s interim
statement on the same subject, issued on January 15, 1971. The present policy is to be read
in conjunction with the Faculty Code of Conduct.
The Faculty Code of Conduct is set forth in APM - 015. Part I of the Faculty Code of
Conduct notes the responsibility of the administration to preserve conditions that protect and
encourage the faculty in its central pursuits. Part II defines normative conditions for faculty
conduct and sets forth types of unacceptable faculty conduct subject to University discipline.
Part III makes recommendations and proposes guidelines to assure the development of fair
procedures for enforcing the Code.
Nothing in the Faculty Code of Conduct, or in this policy, is intended to change the various
authorities and responsibilities of the Academic Senate, the administration, and The Regents
as currently set forth in the Standing Orders of The Regents, the policies and regulations of
the University, and the Bylaws and Regulations of the Academic Senate.
The Faculty Code of Conduct explicitly does not deal with policies, procedures, or possible
sanctions pertaining to strikes by members of the faculty. These are covered by Regental and
administrative policies external to the Code.
Except for the matter of strikes, and with recognition that Part III of the Faculty Code of
Conduct consists of mandatory principles and recommendations to the Divisions of the
Academic Senate and the campus administrations, the Faculty Code of Conduct, as set forth
in APM - 015, is the official basis for imposing discipline on members of the faculty for
professional misconduct.

1/1/02

Page 1

GENERAL UNIVERSITY POLICY
REGARDING ACADEMIC APPOINTEES
University Policy on Faculty Conduct and the Administration of Discipline

APM - 016
DRAFT
3/23/12

With respect to the imposition of disciplinary sanctions, the Faculty Code of Conduct deals
only with the professional responsibilities, ethical principles, and standards of conduct that
pertain to the professional obligations of faculty members. No disciplinary sanctions
described in this policy may be imposed on faculty members other than through the
procedures pursuant to this policy and the Faculty Code of Conduct. In addition, faculty
members may be subject to certain administrative actions which are outside the scope of
faculty discipline. For example, like all other members of the University community, faculty
members are subject to the general rules and regulations and policies of the University; such as
these include, but are not limited to, those pertaining to parking, library privileges, health and
safety, and use of University facilities. Faculty are subject to appropriate administrative
actions for failure to comply with such rules and regulations and policies. Another example
applies to faculty members serving in administrative appointments who are subject to
administrative actions for misconduct in their role as administrators. Faculty members
serving in administrative roles may be subject to disciplinary sanctions under this policy in
addition to administrative actions, if the faculty member’s misconduct in the role of an
administrator also violates the ethical and professional standards for faculty set forth in the
Faculty Code of Conduct.
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